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Figure 1
The Hypothesized Model
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Note. Dashed lines indicate negative effect.
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Measurement Model Fit
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Figure 2
Final Structural Equation Model
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Note. Number is Standardized Coefficients.
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ZEHF S ‘F@Efﬁ?% 2,003 2 dAsta A anago] ARt wAe I HHE
FHE 95%E At AASAT HE Fx HG=29, p<00)7} AH O Hol5tgoH 7&@.
AR X—Hﬂ.fiﬂr, HEs, Faskel SMCEE JINB=27, p<00D= 95% AL TIEAA

Table 49} 2t} 419 e 7HAE Aoz Yeht 02
A R3] dEel fls ARl 9% TA

HEH argofio] Al vA= = o= Yeta Fast 9A 43

HABING=50, p<o0)7} AR {23t BFATH 5=.56, p<.001).

R EINB=24, p<00DE 95% AT ZINA 15 SMC e WAl ek AR e ovjsh=

~ 359 #a 7HE AR yehd 0s Tt Zo®, & ATEFLS Ao v 45%, a~He

A gL 7] Wl frefske A GFE vl B 3%, FEA TE AEH 26%, A%

Ae Ao Yehga FE3} 94 HHoE §  wFHo se%, 239 18%35 AWsts AoE U

SJBIATHG=74, p<.00). =, 2WoH3} 2mF BT

gof AACNAM def o7t B2 EHAT} = o= A77hdel ASel 289

A2 yepgth £refsle] &30 mAe 9% HHEAE EA8AT AMOS T2

o] AHEIHE §9314 oK B=-03, p>.05) l‘i—Eﬁw?ﬂvﬂ% s 7%34 =AM Zdﬂlzlfé.

DHEINB=-30, p<.00l)= 95% ANFFIAA  &EHY

2
(o
B2 J
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Table 4
Direct, Indirect and Total Effect, and SMC of Variable Factor
95% Cl
Path total effect direct effect indirect effect SMC
Lower Upper
PC — WM 67 67 - - - 45
PC - 74" 5077 247 15 35
WM — 37 37 - - -
PC - 38" - 38" 30 46
WM - CASE 197 - 197 10 28 26
LC — 517 517 - - -
PC — 43" - 43" 33 Sl
WM — 217 - 217 10 32
LC — JS 567 297 27 16 41 56
CASE — 12" 12" - - -
BO — 52" =52 - - -
PC — -33" -03 -30™" -47 -14
WM — BO 157 - 15 27 -05 18
LC — -40™ -40™ - - -

Note. p<.05, " p<.001, Number is Standardized Cocfficients.

e AR EXH A specific indirect effecys & FEF EAATE= HIEES AFE YEH
T37] 98l 7HEe s wEo] &A%k W EAZEIAE Table 59F 2Th
HurE &8st B4 st AEHs A AHE Z3 o] Amgoflo] AXld ]
Table 5
Specific Indirect Effect
95% Cl
Path B SE
Lower Upper

PC — LC — BO 2257 07 -41 -13

IC — CASE — JS 04" 02 01 08

LC — BO — JS 127 04 .06 21

Note. p<.05, “p<.001
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The purpose of this study is to verify the structural model on the variables related to job satisfaction in
counselors, focusing on perceiving a calling and living a calling. To this end, perceiving a calling, living a calling,
work meaning, counselor activity self-efficacy, burnout, and job satisfaction were set as variables for structural
models. Survey data from 374 counselors were collected and statistically analyzed through structural equation
modeling. The results of this study are as follow. First, work meaning had a partial mediating effect on the
relationship between perceiving a calling and living a calling. Second, living a calling had a complete mediating
effect on the relationship between perceiving a calling and burnout. Third, counselor activity self-efficacy had a
partial mediating effect on the relationship between living a calling and job satisfaction. Fourth, burnout had a
partial mediating effect on the relationship between living a calling and job satisfaction. The results of this study
implicate that calling and work meaning can be important factors to reduce burnout and increase job satisfaction
of counselors. Based on the results of this study, we discussed the implications for counselor education, supervison

and policy-making in the field of counseling, limitations of this study, and some suggestions for further study.
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